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Learning South West 

Trustee skills audit 

This skills audit has been adapted from a standard form developed by NCVO. 

1. What kind of expertise do you consider you bring to the Board? 

Please circle those that apply and write any explanatory comments you 
think may help. 

Administration  

Campaigning  

Coaching  

Consultancy  

Customer Care  

Disability 

Education 

Equal Opportunities  

Financial  

Fundraising 

Further Education  

Governance  

History of the learning and youth work sectors  

Knowledge of government policy in the learning and youth work sectors 

Human Resources/Training  

Information Technology  

Knowledge of the Community  

Legal 

Leadership  

Management – Ongoing Management  

Management - Restructuring and change 

Management – Strategic Planning  

Marketing  

Media/PR  

Neighbourhood Renewal  

Networks/Alliances  

Policy Implementation  

Property  
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Research 

Social Work 

Systems 

Training design and delivery 

Youth Work 

Other (please give details) 

 

 

2. What other experience or skills do you feel you offer? 

 

 

 

 

 

 

3. Are there any areas of the charity's work you have a particular interest in 
and/or would like to become more involved in? 

 

 

 

 

 

4. What motivated you to become a trustee of the charity? 

 

 

 

 

 

5. We at Learning South West are very grateful for the time you already give 
the charity and, knowing how busy you are, we are hesitant to ask you to 
give more time.  Please let us know how much time beyond attendance at 
the 4 Board meetings per annum you think you have to offer in acting as a 
trustee? 

 

Thank you 


