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Where do we go from here?

Purpose: To help participants’ thinking about progression routes following
completion of the Smart Business Coaching programme

Materials: Marker pens and flip chart paper

Time required for session: 15 minutes

Activity

After reviewing the previous session, take a few minutes to ask participants whether
they have thought about taking their learning further. This is something that we will
ask about again in Session 6; it is also something they will need to think about as
part of their assessment.

Below are a few ideas that might come up or that could be prompted:

Coaching:
- Prince’s Trust
- NCFE Coaching qualifications
- SFEDI coaching and mentoring awards
- Chartered Institute of Personnel and Development (CIPD)

Teaching/Training
- Adult education
- School teaching
- Assessor awards
- Facilitation awards

Other

- Corporate Social Responsibility

- NVQ3inlAG
Foundation in Human Resources
Probation Service qualifications
Volunteering

At the organisational level
- Investors in People
- Sustainability as a business opportunity

Increased understanding of:
- business planning
- organisational learning
- cultural change
- reviewing values

Make sure the participants have a record of this discussion to take away

Leading learning and skills
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European Union
European Sacial Fund
Imvesting in jobs and skilis
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